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	517.1.  WEAPONS


	1.
Purpose
	No employee shall possess a weapon in the buildings or upon the grounds of any elementary or secondary school of the district. This policy shall not apply to persons as may be authorized by law to possess weapons while in pursuit of their official duties.


	2.
Definitions
	Weapon shall include, but not be limited to, any knife, cutting instrument, cutting tool, nunchaku (nun-chuck stick), brass or metal knuckles, firearm, shotgun, rifle, pellet gun, BB gun, look-alike gun, chemical agent such as mace, explosive device, and any other tool, instrument or implement capable of inflicting serious bodily injury. A weapon possessed and used in conjunction with a lawful supervised school course shall be permitted.


	
	Weapon does not include any device which is authorized by the district for a legitimate educational purpose, such as tools, scissors, compasses, pencils, implements for art class, and the like, or any device or object which has been given prior approval by the building principal in connection with any educational program or extracurricular activity. Any nonstudent personnel, however, using any such object in an aggressive, threatening and/or intimidating manner shall be considered in possession of a weapon.


	
	Firearm means the following:


	
	1. Any weapon, including a starter gun, which will or is designed to or may readily be converted to expel a projectile by the action of an explosive.


	
	2. The frame or receiver of any such weapon.


	
	3. Any firearm muffler or firearm silencer.


	
	4. Any destructive device.


	
	The term does not include an antique firearm. Any such firearm brought to the school facility must be registered with and approved by the principal. However, any person using such antique firearm in an aggressive, threatening and/or intimidating manner shall be considered in possession of a weapon.


	
	Destructive device means any explosive, incendiary, poison gas, bomb, grenade, rocket having a propellant charge of more than four (4) ounces, missile having an explosive or incendiary charge of more than one-quarter ounce, mine, or any device similar to any of the devices described above.


	3.
Guidelines
	Employees are in possession of a weapon for purposes of this policy when the weapon is found on the person of such personnel, or otherwise under his/her control while such personnel are on property owned, operated or leased by the district, on property being used by the district or at any district function or activity, or at any district event held away from district property, found in the locker of an employee on district grounds or while such personnel are on their way to or from district property.


	
	Investigative Procedures


	
	Every district employee and/or student who has knowledge of a weapon being impermissibly on or in district property shall immediately inform the building principal or other appropriate district official, who will immediately conduct an investigation.


	
	The district administration shall develop in cooperation with the local law enforcement agency and in compliance with regulations of the state police a memorandum of mutual understanding which will specify procedures to be followed in the event of the suspicion of and/or actual determination of weapons possession in school buildings or school property.


	
	Upon reasonable suspicion that nonschool personnel possesses a weapon, the building principal or his/her designee will proceed under the direction of the procedures outlined in the aforementioned memorandum of mutual understanding.


	
	Officials and school administrators of the district shall cooperate with any police investigation arising out of the possession of a weapon prohibited by this policy.


	
	Reporting


	
	All incidents involving the possession of a weapon prohibited by this policy shall be reported by the building principal to the Superintendent, who will report such incident to local law enforcement officials, and to the Board.


	
	

	
	Penalties


	
Pol. 317
	Persons determined to be in violation of this policy shall be subject to those penalties as provided by law for weapons possession and violation of this policy. If a weapon is found in the possession or control of an employee, the building principal shall assess the circumstances of the possession, including but limited to the type of object confiscated, the intent of the employee and potential threat of danger to the school community. Employees found in possession of a weapon may be subject to appropriate disciplinary action.
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